
Key Terms

Anti-Racism: Acknowledges that racist beliefs and structures are pervasive in all aspects of our
lives and requires action to dismantle those beliefs and structures. This requires that school
leaders hold educators and students accountable when they say and do things that make
school unsafe, and that they dismantle systems perpetuating inequitable access to opportunity
and outcomes for students historically marginalized by race.

Cultural Competency: Having an awareness of one’s own cultural identity and views about
difference, and the ability to learn and build on the varying cultural and community norms of
students and their families. It is the ability to understand the within-group differences that make
each student unique, while celebrating the between-group variations that make our country a
tapestry.

Education Equity (VDOE):
Eliminating the predictability of student outcomes based on race, gender, zip code, ability,
socioeconomic status or languages spoken at home.

List of Stakeholders Invited to Participate: (as shared)
https://go.boarddocs.com/vsba/fairfax/Board.nsf/files/BXN33B04DCD1/$file/FCPS%20Anti-Raci
sm%20and%20Anti-Bias%20Policy%20Development_012721%20(002).pdf

List of Stakeholders who Participated in Focus Groups:

https://go.boarddocs.com/vsba/fairfax/Board.nsf/files/BXN33B04DCD1/$file/FCPS%20Anti-Racism%20and%20Anti-Bias%20Policy%20Development_012721%20(002).pdf
https://go.boarddocs.com/vsba/fairfax/Board.nsf/files/BXN33B04DCD1/$file/FCPS%20Anti-Racism%20and%20Anti-Bias%20Policy%20Development_012721%20(002).pdf

